Invites applications for the position of:

THE COMMUNITY
The City of Lakeport in beau ful Lake County is located in the heart of Northern California’s wine country just
north of the San Francisco Bay Area. The City, with a popula on of 5,500 is the regional center of commerce and
governmental ac vity in Lake County. The Lakeport area supports about 45 percent of the County’s jobs. Lakeport
has a low crime rate, small-town character, and oﬀers many of the ameni es of a larger city.
A popular site for water sports, car races,
and equestrian events, the City oﬀers no
shortage of fun ac vi es including hiking,
biking, an quing, oﬀ-roading, camping,
boa ng, ﬁshing, bird watching, excellent
restaurants, breweries, and wine tas ng.
With over 30 wineries and more than 9,000
acres of vineyards, Lake County is one of the
fastest growing winemaking regions in
America. Lakeport is the home of the Lake
County Fairgrounds which hosts numerous
events year-round.

THE ORGANIZATION
Lakeport Fire District is an independent, all-risk ﬁre district located in the county seat of Lake County on the west
shore of Clear Lake, California’s largest natural fresh-water lake. Lakeport Fire responds to over 2,600 calls per year,
including structure and wildland ﬁres, vehicle accidents, technical rescue, hazardous materials, and medical aid.
The Lakeport Fire Department was formed in 1894 to provide ﬁre protec on to the City of Lakeport. In 1956, the
Lakeport County Fire Protec on District was formed to provide ﬁre protec on to the unincorporated areas of
Lakeport. In 2000, the Lakeport County Fire Protec on District merged with the Lakeport Fire Department, forming
the Lakeport Fire Protec on District.
The District provides ﬁre protec on and ALS ambulance service to the ci zens in the unincorporated and
incorporated areas of Lakeport and surrounding areas through a boundary drop dispatch agreement with
neighboring ﬁre districts. The District operates out of two ﬁre sta ons. The main sta on (Sta on 50) is always
scheduled with four personnel on duty. Sta on 52 is an unstaﬀed substa on. Lakeport Fire is a combina on
department, both paid and volunteer. Paid staﬀ includes one Chief, three Captain/Paramedics, three Fireﬁghter/
Paramedics, six Fireﬁghter/EMTs, one Administra ve Assistant and one Oﬃce Assistant. Volunteer ﬁreﬁghter roster
is currently at 19.
The District operates a ﬂeet of eleven vehicles, three Type I (Structural) ﬁre engines, two wildland/interface engines
(one Type III and one Type II), one Ladder Truck (Quint), one water tender, two ambulances, one u lity vehicle and
one Chief/Command vehicle.

The Lakeport Fire District is governed by an appointed Board of Directors comprised of ﬁve (5) ci zens that live
within the District.

THE IDEAL CANDIDATE
The ideal candidate will have proven leadership experience, and a balance of technical skills and personal
a ributes, capable of organizing and direc ng staﬀ to accomplish the goals established by the District. The
successful candidate will have a track record of maintaining the highest level of integrity by adherence to ethical
and professional standards.
The Lakeport Fire Protec on District is seeking a proven leader who can give clear direc on for the District,
communicate eﬀec vely with the Board, be responsive to the Board’s direc on, and keep the Board apprised on
District business. The ideal candidate will mo vate personnel and provide challenging and rewarding opportuni es
for employees to grow and develop professionally.
The Fire Chief will manage the development, planning, and implementa on of District goals and objec ves, as well
as recommend and administer policies and procedures. An individual with a demonstrated record of con nually
recrui ng, hiring, training, mo va ng, and retaining qualiﬁed volunteers, as well as paid staﬀ, is sought.
In addi on to ﬁre ﬁgh ng and emergency medical service training and experience, the successful candidate should
have experience in personnel supervision and management of both full- me paid and volunteer staﬀ, (e.g.)
performance evalua ons, staﬃng, disciplinary methods, etc.
The ideal candidate is a highly skilled and strongly mo vated individual with excellent leadership, management,
and administra ve skills. The selected candidate will be an ac ve problem solver who an cipates and responds to
concerns in a mely manner and iden ﬁes poten al solu ons. The District is seeking candidates with excellent
verbal and wri en communica on skills who are poli cally aware and sensi ve. The successful candidate will prove
to be a forward and strategic-thinker with a mindset for con nuous improvement, capable of implementa on
through teamwork and collabora on and able to communicate eﬀec vely with employees, execu ve staﬀ, elected
oﬃcials, and community leaders.
The typical candidate will have knowledge of
applicable local, state, and federal laws and
regula ons as they pertain to California ﬁre districts,
land development, ﬁeld inspec ons, and plan reviews.
The administra ve aspects of this posi on will require
strong management, technical, and budget
administra on skills. The Fire Chief must be capable of
communica ng professionally and maintaining
eﬀec ve working rela onships with both individuals
and groups contacted in the course of work. The ideal
candidate will have the ability to eﬀec vely plan,
direct, coordinate, and manage complex projects, ac vi es, and specialized administra ve du es while advancing
District ini a ves and implemen ng organiza onal changes.
Any combina on of training and experience that provides the necessary knowledge, skills, and abili es may be
qualifying. The typical candidate will possess the equivalent to an Associate degree from an accredited college with
major course work in ﬁre technology, public administra on, or a closely related ﬁeld and ﬁve (5) years of
progressively responsible ﬁre service supervisory or management experience including three (3) years at the rank
of Captain or higher-level supervisory experience.

COMPENSATION AND BENEFITS
The monthly salary range for the Fire Chief is $9,022.39 - $10,459.42; salary appointment will be based on
qualiﬁca ons and experience. 5% COLA increase eﬀec ve July 1, 2023. The District also oﬀers an a rac ve beneﬁts
package including:

Re rement

California Public Employees Re rement System (CalPERS) 2% at 50 (2.7% at 55) years of age
re rement plan for “Classic” PERS employees with one year ﬁnal compensa on and 9%
employee-paid contribu on of reportable compensa on. New PERS employees (CalPERS
deﬁni on = “New Member”) is 2.7% at 57 with three-year ﬁnal compensa on period and
50% of normal cost employee-paid re rement contribu ons (currently 13% of reportable
compensa on). Sick leave conversion to service credit and pre-re rement death beneﬁts are
included in both plans. The District does not contribute to Social Security.

Medical, Dental, Full coverage for the employee, spouse, and eligible dependent children. (District pays 92.5%
and employee pays 7.5%). Eﬀec ve July 1, 2023, District pays 90% and employee pays 10%.
Vision
Vaca on Leave is accrued at 1.34 days per month. Use of Vaca on Leave is based on a 10
-hour day/ 4-day work week. Maximum accrual is 32 days.

Vaca on, Sick
Leave, Holidays

Sick Leave is accrued at 1 day per month. Use of Sick Leave is based on a 10-hour day/ 4day work week. Unlimited accrual.
The Fire Chief will be granted thirteen (13) paid holidays (10-hour day)

Life Insurance

The District provides employee group term life insurance coverage totaling $41,351.
The District provides $650.00 per year toward uniform allowance, paid semi-annual.

Health Reimbursement Account (HRA), with $1,000 annual contribution and
administrative fee paid by the District.

Other Beneﬁts

The District provides 10 days of Management Leave per year. Use of Management Leave
is based on a 10-hour day/ 4-day work week. No year-to-year accrual and unused leave
will not be compensated.

TO APPLY
If you are interested in this outstanding opportunity, please submit a compelling cover le er expressing your interest
in the Fire Chief’s posi on and resume to recruitment@lakepor ire.com. Cover le ers and resumes will be screened
according to the qualiﬁca ons outlined above. Qualiﬁed candidates will be invited to personal interviews with the
Lakeport Fire Protec on District. A select group of candidates will be asked to provide references once it is an cipated
that they may be recommended as ﬁnalists. References will be contacted only following candidate approval. If you
have any ques ons, please do not hesitate to contact Interim Fire Chief Dan Grebil at recruitment@lakepor ire.com
or 707-263-4396 extension 102.

